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THE PROJECT and its priorities

IT aims fo:

1. Develop a new teaching methodology for primary schools. Through four innovative
outputs, the CRADLE teaching methodology employs:

® O cross-curricular
» qctivity-based,
» student-centred, exploratory teaching and learning approach,

ses on the simultaneous development of foreign language and entrepreneurial skills
ng young pupils (aged 8-12).

. Strengthen the profile of the teaching profession

3. Promote social inclusion where all people feel valued and their differences are repsected
Duration:

Three years (01.09.2017- 31.08.2020)

Partner countries:

Belgium, Bulgaria, Denmark, Greece
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Overall objective

Develop innovative outputs and disseminate/exploit them intensively
» A blended teacher training course

» A foolbox for feachers

» Practical Implementation Recommendation

®» A mainstreaming strategy

Expected resuit:

ainstream the teaching of entrepreneurial and foreign language skills at a very young
age through innovative and more efficient classroom practice.
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Partners and tasks :

» Goethe-Institut Athen: General Management
» University of Athens: Responsible for the evaluation of the project

» The Danish Foundation for Entrepreneurship (FFE): Responsible for the
development of the blended teacher-training course

University of Shumen: Responsible for the development of the Toolbox
antani Education: Responsible for the mainstreaming strategy

Go! Schoelengroep: Responsible for the Practical Implementation
Recommendations (PIR)

Six schools: Responsible for developing project-plans based on the CradleM and
implementing them in their classes.
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REsoURCE®

THE 3 AREAS AND 15 COMPETENCES

About EnfreComp

» Comprehensive framework based
on progression

» Adaptable

» Enfrepreneurship= The capacity
to act upon oppurtunities and
ideas to creat value for others



The EntreComp framework

How to put EnfreComp into
action?
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| want to mobilise and create
value

® Raise awareness and
understanding

Engage learners

Build understanding

» Strenghten activities and
capacity
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Coping with
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Taking the
initiative
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Valuing ideas
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Planning and
management
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Working with
others

Self awareness&
self efficacy



THREAD

ANALYSE THE
CONTEXT

FOUMNDATION

| can tell the
difference between
different areas
where value can

be created (for
example, at home,
in the community, in
the environment, or
in the economy or
society).

| can recognise the
different roles the
public, private and
thind sectors play
in my region or

country.

INTERMEDIATE

| can tell the differ-
ence between con-
texts for creating

value (for example,
communities and

informal networks,
existing organisa-
tions, the market).

| can identify my
personal, social
and professional
opportunities for
creating value,
baoth in existing
organisations or
by setting up new

ventures.
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THREAD FOUNDATION
E—
| can describe
which qualities and
| can list different abilities are needed
:E::REEYOUR types of jobs and for different jobs,
their key functions. and which of these
qualities and abili-
ties | have.

INTERMEDIATE

| can describe my I my

) and competences
skills and com-
petences relating fo ge my

) career path, as a
fo op ' result of new op-
including self- iti f
employment . or
necessity.




THREAD

TEAM UP

WORK TO-
GETHER

EXPAND
YOUR NET-
WORK

FOUNDATION

| am open to working
alone as well as

with others, playing
different roles and
taking some respon-
sibility.

| am open to
involving others in
my value-creating
activities.

| can explain the
meaning and forms
of association,
co-operation and
peer-to-peer support
{for example, family
and other commu-
nities).

| am willing to
change my way of
working in a group.

| can contribute to
simple value-creat-
ing activities.

| am open to
establishing new
contacts and coop-
eration with others
(individuals and
groups).

INTERMEDIATE
| share the owner-
| can work with a ship of value-cre-
range of individu- ating activities with
als and tearns. the members of
my team.
| an bute | can create a team
.. of people who can
to group decision-
making construc- work tngemer on
) 2 value-creating
tively. activity.
| can establish new
| can use the relationships to get
relationships | have the support | need
to get the support to turr ideas into
| need to tum action, including
ideas into action, emotional support
including emotional (for example,
support. joining a mentor
network).
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